
BY ERICA A. LANGSTON
BRANDON — This fall, Dr. 

Kristin Hubert,  the new super-
intendent of the Rutland North-
east Supervisory Union (RNE-
SU), welcomed the school year 
with hope and pragmatism. 
Six months into her tenure, it’s 
these sentiments that continue 
to shape her vision and work in 
the district. 

From school closures to a 
mass exodus of faculty and 
staff, to a cultural and politi-
cal reckoning that has found 
its way into classrooms across 
the country, schools and the 
students in them have been 
through some of the most un-
stable and challenging times 
in recent memory. As Covid 
moved from a pandemic to an 
endemic, Hubert’s hope that 
school might return to nor-
mal after more than two years 

of upheaval was palpable, if 
measured. Roughly halfway 
through the academic year, 
challenges both old and new 
remain.

On a day-to-day basis, the 
struggles are acute. “We are re-
ally still struggling with work-
force shortages in a really im-
pactful way,” Hubert said in a 
recent interview. 

That’s true especially for 
support staff like teachers aids, 
custodians, substitutes, and bus 
drivers. The boards of RNESU 
and Otter Valley Unified Union 
Districts recently finalized a 
three-year contract with the 
Educational Support Staff and 
Bus Drivers that secured a one-
time wage increase of 8.20% 
and a 4% annual increase go-
ing forward, but at the end of 
December there were still 28 

CHRISTMAS 2022 IN REVIEW
See some photos from our area 

and read an inspirational mes-
sage from Pastor Dwyer of the 
Pittsford Congregational Church.
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THE REPORTER MARKS  
A NEW PHASE

OVUUSD

PITTSFORD TOWN  
MANAGER RESIGNS

The paper is now in the hands of 
a community-supported nonprofit. 
Read their first message to their 
readers.
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OVUU School Board discusses 
equity audit and budget. Board 
members both raised questions 
about and defended the necessity 
of the audit and its planned imple-
mentation.
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Brenda Fox-Howard left her 
position in mid-December. No re-
placement has been named. 
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OV WRESTLING
The Otters came in second at 

the Hubie Wagner Invitational at 
MUHS on Dec. 28-29. Several in-
dividual OV wrestlers made it to 
the podium.  
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Silent Night
A CHRISTMAS EVE tradition on Park Street in Brandon: luminaries line the sidewalks on both 
sides of the broad thoroughfare at twilight.
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BY GEORGE FJELD
BRANDON–The Reporter 

would like to celebrate the won-
derful newspapers which have 
preceded us. There have been 
many dating back to the 1800s 
and we’ll attempt to review a few 
of them over the coming weeks. 

First up is Dateline Brandon 
(1972- 1996), a masterful prod-
uct of a woman driven to be the 
local news outlet for her town. It 
was a one-woman show: editor, 
publisher, reporter, photogra-
pher, and printer. She had help 
typing and with layout, but the 
rest of it was all Mim Welton. 
The cartoon on the nameplate 
on the front page was drawn by 
Warren Kimble. Mim had found 
him refinishing furniture in his 
backyard and asked for a draw-
ing about the town. Kimble said 
of Mim and the Dateline “ it’s a 

history of all of us” and “[Mim] 
taught us all to see and like each 
other through words and pic-
tures.”

Her office and printing press 
were long housed in a building 
that now is part of Brandon Lum-

The Reporter reflects 
on its predecessors

RNESU Superintendent full 
of hope and pragmatism

The storm that 
stole Christmas

Part One: Mim Welton & Dateline Brandon

BY STEVEN JUPITER
BRANDON—On Thursday, 

December 22, just as the Christ-
mas travel surge was about to get 
underway, a “polar vortex” came 
hurtling down from the arctic 
and plunged the eastern half of 
the U.S. into freezing misery.  
Single-digit temperatures, howl-
ing winds, and merciless snow 
all combined to make Christmas 
2022 decidedly less than merry 
for much of the country.

Accumulations of snow 
weren’t as severe here in Ver-
mont as in other parts of the 
Northeast, but vicious winds 
knocked down power lines 
throughout the state, cutting off 
electricity to thousands of Ver-
monters.  Scores of households 
in the Brandon/Pittsford area 
were left without power during 
a brutal cold snap.  Many holi-
day gatherings were cancelled 
or postponed because of the out-
ages and road conditions.

David Atherton, Brandon 
town manager and emergency 

(See Christmas storm, Page 4)

(See Kristin Hubert, Page 7)
MIM WELTON

(See Dateline Brandon, Page 2)
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ber. She could be found there 
Wednesday through Thursday 
night, getting the paper ready 
and then printing the whole 
thing. She was assisted by Irene 
Lee, who typed her handwritten 
stories for 17 years. Anne Mitch-
el pasted the paper up. And Mim 
cranked up the press.

I first met Mim when I moved 
to Brandon in 1972, when finish-
ing high school at Otter Valley. 
To a teenager raised on Long 
Island, she was an unforget-
table character with hair up in 
crossed braids and a cigarette 
hanging from the corner of her 
mouth. She always wore a plaid 
shirt and blue jeans. She rode a 
motorcycle with a basket and a 
dog. Her camera was around her 
neck. She took my picture many 
times, as she did for all my new-
born children (4), and published 
them in the Dateline. I still have 
a few of those pictures hanging 
around. I’m sure a lot of other 
folks do as well. 

Here’s a few tributes to Mim 
and her paper:

Her friend and former RNESU 
superintendent, Bill Mathis, said 
of her, “she had her own sense of 
how things ought to be. No issue 
was considered of public inter-
est until Mim had her say in the 
Dateline. No other person could 
reach across all lines, groups, 
political parties, or factions like 
Mim.”  Mathis recalls Governors 
Madeleine Kunin and Jim Doug-
las asking about her while riding 
in the back of his convertible Ca-
maro in Brandon’s annual Fourth 
of July parade.

She had a sharp wit as well, 
and would voice her opinions 
in her publication. Mathis said, 

“her editorials had the punch 
of undiluted sulfuric acid.” Her 
printing press was a behemoth, 
“3,000 pounds of cantankerous 
machine that only Mim knew 
how to run,” Mathis added.  “She 
published the pictures of every 
newborn child, deer harvested, 
educational achievement, civic 
accomplishment, fire, wreck, 
baby shower, rare bird, errant 
moose or otter, obituary, or other 
event of general interest.”

Yvonne Daley, who contrib-
uted to The Rutland Herald and 
many other publications, wrote 
in the final edition of Dateline 
Brandon, “Mim didn’t go to 
journalism school, but her news-
paper represented journalism at 
the most essential level. It was 
the journal of her community. 
Its format was like her: no non-
sense. With Mim, you always 
got what you saw.”

The Dateline “was one of the 
most completely informative 
news media that any village area 
ever had,” per Tom P. Whittaker. 
Also, “she had an ability to ar-
range words for interesting read-
ing.  If a picture would make a 
news item more interesting, she 
was not bound by commonly 
practiced rules…”

Former First Brandon Na-
tional Bank President Terry H. 
Kline said that Mim “was the 
eyes and ears of our community, 
and when need be, the voice, the 
prod, the messenger. Like it or 
not, she forced us to think and 
act; to question when necessary, 
and most importantly, to compli-
ment when deserved. Accom-
plishments and pictures always 
took priority over advertising.”

Obviously, The Reporter has a 
lot to live up to.

Dateline Brandon
(Continued from Page 1)

THE FRONT PAGE of the Jan. 5, 1990 edition of Mim Welton’s Dateline Brandon. The dapper 
gentleman seated on the right is The Reporter’s own Dr. George Fjeld, author of this article. The 
village scene below the paper’s name was drawn by renowned local artist Warren Kimble. Mim 
Welton designed and printed each issue herself.

BY STEVEN JUPITER
BRANDON—Brandon Po-

lice Officer Aiden Alnwick and 
his K-9 partner, Guinness, re-
cently graduated from the Nar-
cotics Detection School run by 
the Orange County (NY) Sher-
iff’s Office.  Completion of the 
two-month program allows 
Ofc. Alnwick to use Guinness 
in searches for drugs, specifical-
ly cocaine, methamphetamines, 
ecstasy, heroin, and fentanyl.

“We had a lot of fun during 
the class,” said Ofc. Alnwick.  
“It’s a game for the dogs, al-
most like hide-and-seek.  When 
he finds an odor of one of the 
drugs, he alerts by exhibiting 
a change of behavior…usually 

it’s sniffing an area intense-
ly and then sitting, and then 
he gets his toy.”

Ofc. Alnwick and Guin-
ness will attend a 16-week 
Patrol School program 
at the same academy in 
March. This additional 
training will teach Alnwick 
and Guinness how to work 
together to track, recover 
evidence, and apprehend 
criminals.

THE NOSE KNOWS: Af-
ter two months of train-
ing, Brandon PD Officer 
Aiden Alnwick and his 
K-9 partner, Guinness, 
are ready to sniff out il-
legal narcotics.

Brandon Officer and K-9 partner 
complete narcotics detection training

BY STEVEN JUPITER
BRANDON—At the end 

of December, the Brandon 
Free Public Library (BFPL) 
got word that it will receive 
a $100,000 State Economic 
Development Grant from 
the Vermont Department of 
Housing and Community 
Development (VHCD).  The 
money will go toward the li-
brary’s planned renovation, 
specifically to defray costs 
relating to compliance with 
the Americans with Disabili-
ties Act (ADA).  

BFPL was one of 12 proj-

ects in Vermont selected by 
VHCD for grants totaling 
$3.9 million.  

“We appreciate the partner-
ship with the town of Bran-
don to facilitate this grant,” 
said David Roberts, president 
of BFPL’s board of directors. 
“These grants are essential 
because we’ve faced greatly 
increased costs with regard 
to ADA compliance.  The 
needed modifications are 
very expensive.  The grant 
will help us make the library 
accessible to everyone.”

Brandon Library receives $100K 
state grant for ADA compliance
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BY STEVEN JUPITER
FORESTDALE—The Ot-

ter Valley Unified Union School 
Board met at the Neshobe El-
ementary School in Forestdale 
on Wednesday, December 21, 
2022, to discuss next steps after 
the completion of the Rutland 
Northeast Supervisory Union’s 
district-wide equity audit, and to 
begin planning the budget for fis-
cal year 2024.

After some introductory re-
marks from RNESU Superinten-
dent Kristin Hubert and OVUU 
Board Chair Laurie Bertrand, 
the floor was turned over to Ty-
ler Weideman, RNESU’s direc-
tor of curriculum, instruction, 
and assessment. Weideman led 
the Board through a PowerPoint 
presentation that outlined the key 
findings of the district’s equity 
audit, its recommendations, and 
the planning process to imple-
ment those recommendations.

The equity audit was commis-
sioned last spring by RNESU 
and conducted by Mid-Atlantic 
Equity Consortium (MAEC), an 
independent consultant based in 
Bethesda, Maryland. According 
to MAEC’s website, the purpose 
of an equity audit is to examine 
“policies, programs, and prac-
tices that directly or indirectly 
impact students or staff relative 
to their race, ethnicity, gender, 
national origin, color, disability, 
age, sexual orientation, sexual 
identity, religion, or other socio-
culturally significant factors.”

Though the results of the audit 
have been reviewed by RNESU, 
they have not yet been released to 
the OVUU Board or other mem-
bers of the community. Release 
of the audit to the 

Mr. Weideman, in his Power-
Point presentation, laid out three 
“key findings” of the audit:

• “Based on the analysis of dis-
trict discipline and achievement 
data, there appears to be dispro-
portionality on the basis of race 
[and] socio-economic status…”

• Both the climate survey and 
the focus groups revealed an un-
safe climate for minoritized youth 
in middle and high school, specif-
ically for LGBTQIA+ students.”

• “Focus groups provided evi-
dence of implicit bias, a lack of 
cultural understanding, and dis-
comfort across the district when 
dealing with differences based on 
social identity.”

The audit offered six “recom-
mendations” for action:

• “Create a district-wide task-
force committed to examining 
equity and climate issues.”

• “Appoint an Equity Officer 
in each school responsible for 
promoting equity and diversity 
throughout the school.”

• “Develop a district equity and 
diversity strategic plan.”

• “Offer in-depth and ongoing 
professional development oppor-
tunities for teachers, administra-
tors, students, and the district-
wide equity taskforce.”

• “Conduct periodic communi-
ty forums with parents and other 
stakeholders.”

• “Recruit and develop a team 
responsible for data oversight for 
the district.”

Weidman also laid out a three-
step planning process:

• Review
a) In June 2022, administrators 

in the central office received the 
results of the audit.

b) During summer 2022, dis-
trict principals and central office 
administrators reviewed the re-
sults.

c) In fall of 2022, key findings 
of the audit were shared with ap-
propriate district staff.

• Plan
a) In fall of 2022, building ad-

ministrators developed Equity 
Action Steps.

b) In November 2022, Equity 
Action Plan was drafted.

c) During winter 2022/2023, 
the Equity Action Plan will be 
shared with school and central 
office administrators, RNESU 
staff, school boards, and the com-
munity.

• Act
a) The Equity Action Plan will 

be implemented in spring and 
summer of 2023. 

b) All licensed faculty will par-
ticipate in Inclusive Teaching & 
Learning training. 

c) There will be ongoing part-
nerships with outside organiza-
tions, such as Outright Vermont, 
Up for Learning, and NAACP. 

d) All administrators will par-
ticipate in training called Leading 
Equitable Schools, offered by the 
Center for Educational Leader-
ship.

e) There will be monthly meet-
ings of the Student Advisory 
Committee and the Parent Advi-
sory Committee.

f) There will be monthly webi-
nars and community engagement 
opportunities.

g) “Restorative practices” will 
be implemented.

h) An equity mini-grant will 
allow for the creation of multi-
cultural book bundles and cur-
riculum.

After the presentation, a con-
versation ensued among OVUU 
Board members and RNESU ad-
ministrators as to the definitions 
of certain terms, such as “implicit 
bias,” and whether the audit even 
addressed the appropriate issues.

Board member Erik Pearsons 
expressed dismay that the audit 
seemed to indicate that students 
at OV were being treated unfairly 
on the basis of family income.  
Susannah White, RNESU’s Equi-

ty Engagement Coach, explained 
that much of what Pearsons was 
referring to was “implicit bias” 
and not active mistreatment. The 
difference between “implicit 
bias” and “prejudice,” White con-
tinued, is that the former is a sub-
conscious reaction while the lat-
ter is action explicitly undertaken 
because of those biases. 

Superintendent Hubert clarified 
that the audit did not show that 
teachers or administrators at OV 
were know-
ingly discrimi-
nating against 
students based 
on income but 
rather that stu-
dents from dif-
ferent econom-
ic backgrounds 
seem to expe-
rience dispa-
rate disciplin-
ary treatment. 
For example, 
the survey re-
ported an in-
stance where 
two students 
from differ-
ent economic 
backgrounds, 
using partici-
pation in the 
free-and-reduced-lunch program 
as a measure, received different 
disciplinary actions for similar 
behavior. The student in the pro-
gram was given a 3-day suspen-
sion while the other student was 
given a warning.

Both Hubert and White empha-

sized that the audit was simply a 
starting point for a conversation 
about these issues.

Board member Kevin Thorn-
ton pressed the RNESU admin-
istrators present to explain why 
the OVUU Board had not been 
privy to the audit’s raw findings. 
Superintendent Hubert explained 
that the 280-page report had to 
be reviewed before it was shared 
with the community. Mr. Thorn-
ton expressed concern that the 

audit seemed 
intentionally de-
signed to draw 
specific con-
clusions about 
race, gender, and 
sexuality while 
d o w n p l a y i n g 
economic ineq-
uities, which he 
identified as a 
more pressing 
concern at OV.

Thornton also 
cautioned RNE-
SU that the audit 
seemed designed 
to assign blame 
for “harms of 
the past” on 
certain groups. 
“This system 
of addressing 

these problems will lead to worse 
problems,” he said. “How many 
of the 75 books [in the multicul-
tural bundles] are about poverty 
instead of gender and sexuality?” 
He warned that focusing on the 
latter at the expense of the former 
“would be a disaster.”

“We’re instituting Kommissars 
in our schools that will be man-
dating books and telling teachers 
what to teach,” he said, alluding 
to propaganda officers in former 
Soviet Bloc countries.

Parent Samantha Stone, who 
was attending the meeting with 
her son, Luca Cifone, a recent 
OV grad, noted that her children 
had had felt unsafe at Otter Val-
ley and questioned whether Mr. 
Thornton could empathize if his 
own child hadn’t had similar ex-
periences there. 

In later conversation, Stone 
and Cifone expressed frustration 
that the former administration at 
OV seemed unable to address the 
hostile environment that margin-
alized students experienced at the 
school. Cifone, who identifies as 
LGBTQIA+, stated that he and 
most of his friends left OV be-
cause of explicit acts of violence 
and hostility. Cifone completed 
high school at home while many 
of his friends went to the tech cen-
ters in Rutland and Middlebury.

“School was unsafe,” Cifone 
said. 

“An equity audit is a great first 
step,” said Stone. “But the words 
we use, like ‘implicit bias,’ seem 
to be spiking people. Let’s figure 
out how we need to talk about 
this so we bring people to the 
table rather than turn them off. 
We’re just trying to make kids 
feel safe.”

Mr. Thornton, in a subsequent 
e-mail, reiterated his skepticism 
about the design of the audit. 

OVUUSD grapples with equity audit and preps for budget vote

“An equity audit is a 
great first step, [b]ut 
the words we use, 
like ‘implicit bias,’ 
seem to be spiking 
people. Let’s figure 
out how we need 
to talk about this 
so we bring people 
to the table rather 
than turn them off. 
We’re just trying 
to make kids feel 
safe.”
—Samantha Stone, parent
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2019 TOYOTA TACOMA 
DB Cab, 4X4, Longbox, V6, Auto, Only 37k miles! 

$35,995
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